Cendana International Conference on Social and Technology (CICoST) E-ISSN: 3047-2490

N, 1stCISoST - 2023 August 2023
Page: 124 - 126

The Influence of Work Environment and Career Development on
Employee Performance at PT Haleyora Power Area
Tanjungpinang

Armansyah, Rani Safitri, Yuritanto , Eko Murti Saputra, Herman
Management Study Program Tanjungpinang Development College of Economics (STIE).
manchah494@gmail.com, ranisafitri096@gmail.com , yuri.tanto09@gmail.com, ekom16278@gmail.com,
hermanlawyer73@gmail.com

Abstract

The purpose of study This is For know How influence environment work and development career to performance
employees at PT. Haleyora Power Area Tanjungpinang . Study This use approach study descriptive quantitative .
Population study This totaling 109 people, meanwhile the sample totaling 100 employees of PT. Haleyora's Area of
Power . Research results disclose that of course there is influence environment work and development career to
performance employees at PT. Haleyora Power Area Tanjungpinang . Calculated t value of 0.930 more big from t
table value amounting to 3,834 with level 5% significance indicates there is significant influence . Coefficient value
determination (R2) is 0.172 or 17%, meaning environment Work only have little influence to performance
employee.
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1. INTRODUCTION

In the era of globalization moment This Lots company has realize source Power man is one _asset important
in company, because source Power man is the driving motor main in reach objective company. Because _ that's the
company need notice importance provide supporting facilities and infrastructure _ source Power man in reach
potency best they Because without source Power reliable human _ activity operational company will difficult
accomplished with good. For can make employee realize potency environment their work _ have one of the
programs that can carried out by the company is a development program that career _ planned and sustainable.
Development something the company is also looked at from performance employees. Employee performance
relate in a way direct to development company. Performance in general interpreted as success somebody in carry
out something job. Employee performance is can seen from ability high performance _ is he is talented, qualified,
motivated tall and willing Work The same in the team. Performance can influenced by several factor that is internal
and external factors Originating factors in self employees. Whereas factor external originate from factor supporter
employee in originating work _ from environment work. Environment Work is atmosphere Where employee do
activity every the day. Environment conducive work _ provides a sense of security and possibility employee For
can works optimally. If employees enjoy environment Work Where We Work so employee will feel at home in
place it works do his activities so that time Work used in a way effective, on the contrary environment work that
doesn't adequate will can lower performance employees. In the environment Work is life physical, social and
psychological in influencing companies _ work and development caree . Career Development is required For
manage human resources effectively active and efficient. From the start employee enter company should a
employee Already capable plan level his career during in company Whereas task company just facilitate employees
and giving information How a employee reach career the goal like determine terms certain in go through position
certain.

PT Heleyora Power Area was founded in 2017 PT. Haleyora Power Area is child company from PT PLN
(Persero) which is moving in the field Operation and Maintenance on the network transmission and distribution
electricity. Problems that arise from environment work and Career Development towards performance employee
exists increase and decrease in development career every the year from facet Training as well as education To use
develop knowledge, abilities and skills to develop more forward. in One two training periods a year is training
communication effective (superior with subordinate, subordinate with superiors) and contact center 123
(complaints electricity off, add Power and install a new one). In education as well as training the expected
employee Can implement into the work in accordance with not quite enough he answered each other's work.
Efforts to improve performance employee in organization or company leads to ability employee in carry out tasks
that become not quite enough answer employees. As for goals study This is For know Influence Environment Work
and Career Development on Employee Performance at PT. Haleyora Power Area Tanjungpinang.
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2. RESEARCH METHODS
This research uses representative or descriptive quantitative methods. Population in study This are 109
employees at PT. Haleyora Power Area Tanjungpinang with sample as many as 100 works just. Data collection
techniques use questionnaire and literature study. Data analysis techniques use multiple linear regression tests, t
tests, F tests and coefficient tests determination.

3. RESULT AND DISCUSSION

Multiple Linear Analysis Test Results
Table 1. Analysis Test Results Multiple Linear Regression

Model Unstandardized Standard Error Standardized Beta t sig

1 (Costant) 10,909 0.112 97.7 001
Environment Work 0.129 0.138 0.094 0.930 0.355
Career Development 0.388 0.101 0.386 3,834 001

Source: Processed Results 2023

Viewed from table 5 that There is influence variable environment work and development career to performance
employees, This matter seen from results calculation with where to use JASP mark Tcount For variable free > from
T table, as for results calculation ie as following :
Y =10,909 + 0.129 X1 + 0.388X2 + e
where:
Y =Employee Performance
X1 = Environment Work
X2 = Development career
e =Error

Interpretation from equality the are:
a= 10.909 is mark constant meaning _ when environment work and variables development career considered
No There is or worth zero so variable performance employee is amounting to 10,909.
bl= 0.129 meaning environment Work influential positive to performance employee is mark coefficient
regression from variable environment work increases by units so implementation performance employee
will increased by 0.129 units with assumption that variable development career or No experience change.
Likewise vice versa. When developing career decrease as big as One unit so environment Work decrease of
0.129.
Hypothesis Testing
Based on table 1, it can be seen:
1. Connection environment Work with performance employee is positive namely 0.930. The estimate, every
mark environment Work increases by 1 then mark performance employee will increase of 0.930.
2. Connection development career with performance employee is positive namely 3,834. The estimate, every
mark development career increases by 1 then mark performance employee will decrease amounting to 3,834.
3. If value environment work and development career is zero, then mark performance employee amounting to

7,108.
F test
Table 2. F Test (ANOVA)
Model Sum of Squares Df Mean Square F P
Hi Regression 17,778 3 5,926 36,366 <.001
Residual 11,244 69 0.163
Total 29,022 72

Table 9. F count > F table (36.366 > 69.00) and significant < 0.05 (0.004 < 0.05), then HO is rejected , so can
concluded that environment work and development career in a way together influential to performance
employees . [t means that there is influence in a way simultaneous between all variable bound .
Coefficient Determination (R2)
Table 3. Model Summary b
Model R R? Adjuste d R? RMSE
1 0.434 0.188 0.172 1,020

Based on Table 10. above show The adjusted R-square value is 0.172% where 0.172 X 100 = 17.2% with thereby
variable independent environment work and development career to performance employees 17.2%. Whereas the
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remaining 17% is influenced by other outside variables study this. It means small Influence Variable Environment
Work and Career Development on Employee Performance. Whereas Career Development is huge its influence.

4. CONCLUTION

Based on results research and discussion can concluded that in a way Partial There is influence positive
and significant between environment work (X1) on performance PT employees. Haleyora Power Area
Tanjungpinang, that There is influence positive and significant between development career (X2) on performance
PT employees . Haleyora Power Area Tanjungpinang . Simultaneous test _ or test - wise together The same
environment work (X1) and development career (X2) is influential performance employees. The size mark
Adjusted R Square of 17.2% is influenced by variables free that is environment work and development career to
variable bound performance employees. Influence environment Work to performance Very few employees namely
17%.
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